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How do employment conditions and practices contribute to the racialization of poverty ? 
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Last year, the Ministry found that employers 
violated employees’ rights in 11,358 claims, 
but only four companies and two directors 
were charged. 
 
Most domestic and garment industry workers 
are immigrant women of colour, whose jobs  
are not secure and pay very little. 

   
The highest unemployment rates can be found 
among Canadian-born men of colour (11.5%) 
and immigrant women of colour (10%). 
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More workers are being hired through outside 
agencies instead of directly by companies. 
This often shifts costs onto workers - for  
example, gas for delivery work or supplies for 
cleaning. 
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The Ontario Council of Agencie
(OCASI) calls for better legal pr
Ontario. 
Contact : www.ocasi.org  or  (ph
 
The Policy Roundtable Mobiliz
(PROMPT)  builds the advocacy
educated professionals and trades
effective collective voice on issu
newcomer access to trades & pro
Contact : www.promptinfo.ca  or
 
The Workers’ Action Centre re
Standards Act should be changed
protect the rights of part time and
minimum wage must be raised to  
workers and employers both mus
workers’ rights. 
Contact : www.workersactioncen

 

For source document references for all ten ( 10 ) fact sheets see – www.colourofpoverty.ca 
 
 
 
 

Immigrants and refugees find that the hardest part of settlement is 
finding a job. Many do not know their basic rights as employees.  
 
Some job agencies charge high sign-up fees. Some have agreements 
with companies they supply to make sure workers cannot be hired on 
by companies full time. 
 
A study of employment agencies showed that many were willing to 
use whites-only selection criteria when companies requested it. 
  
Currently only 1% of Ontario workplaces are inspected for labour 
standards. 10% are checked to ensure they meet health and safety 
standards. 
 
Ontario’s minimum wage keeps people below the poverty line, even 
when they work full time, at multiple jobs, and do not have families. 
 
Migrant agricultural workers in Ontario, the majority of whom are 
Mexican and Caribbean, have little legal protection. One study found 
that 75% of migrant farm workers reported experiencing more racism
in Canada than in the U.S. 
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For Further Information, Action Ideas & Advocacy Tools go to -
 

The Colour of Poverty Campaign - 
 

www.colourofpoverty.ca


